
N O T I C E 

MEETING OF THE BOARD OF EDUCATION 

of the Regina School Division No. 4 of Saskatchewan 

October 8, 2024, at 5:30 p.m. 

Regina Public School Board Office – 1600 4th Avenue 

A G E N D A 

1. Land Acknowledgment

2. Adoption of Agenda

3. Declaration of Conflict of Interest

4. Approval of Minutes of the Board Meeting of 
September 10, 2024

5. Celebrations

a) TRC Reconciliation Wall at Harbour Landing

School

Danette Exner, Superintendent of Student 

Achievement, to comment. 

6. Delegations / Presentations

a) Director’s Report Mark Haarmann, Director of 

Education/CEO, to comment. 

7. Standing Committee Reports

a) Indigenous Education Advisory Council

(pp. 1-4)

Trustee Tara Molson to comment. 

Agenda available at 
www.reginapublic 

schools.ca/agendas 
OR scan this QR Code 

http://www.reginapublicschools.ca/agendas
http://www.reginapublicschools.ca/agendas
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8. Decision Items

a) Associate School Agreements

(pp. 5-30)

Chair Sarah Cummings Truszkowski to 

comment. 

b) 2024 SSBA AGM: Submission of Bylaw

Amendments and Resolutions

(pp. 31-40)

Chair Sarah Cummings Truszkowski to 

comment. 

c) Board Meeting Dates

(pp. 41-42)

Naomi Mellor, Deputy Director of 

Division Services/CFO, to comment. 

9. Discussion Items

a) Enrolment Report

(pp. 43-44)

Rick Steciuk, Deputy Director of Student 

Achievement/School Services, to 

comment. 

b) SRO Program Progress Report

(p. 45)

Mark Haarmann, Director of 

Education/CEO, to comment. 

10. Next Meeting

a) Planned Agenda Items for November 27, 2024

Board Meeting

• Neurodiversity Celebration

• Director’s Report

• Audit and Risk Management Committee

• 2023/24 Audited Financial Statements

• 2023/24 Annual Report

• Appointment of Standing Committee Members

• Appointment of Board Representatives

• 2024 SSBA AGM: Appointment of Voting

Delegates and Vote Distribution

• Biannual Administrative Procedures Update

Information

b) Agenda Requests
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c) Notices of Motion

11. Information

12. Diversity Acknowledgment

13. Closed Session

a) Labour Relations Update 
(enclosures)

Reagan Lowe, Superintendent of Human 

Resources, to comment. 

b) School Attendance Area Review Process

(enclosure)

Mark Haarmann, Director of 

Education/CEO, to comment. 

14. Rise and Report

15. Adjournment
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Meeting of the Indigenous Education Advisory Council 

A Standing Committee of the Regina Board of Education 
7a 

Tuesday, September 17, 2024 

Multicultural Room 

Regina Public Schools Division Office 

MINUTES 

Attending: Albert Robillard, Diane Kaiswatum, Roland Kaye, Wanda Lewis, Margaret Rockthunder,  

Jim Pratt, Dale McArthur, Sarah Cummings Truszkowski, Lacey Weekes, Adam Hicks,  

Tara Molson, Ted Jaleta, Tracey McMurchy, Vanéa Cyr, Jeff Cappo, Mark Haarmann,  

Rick Steciuk 

Regrets: Cindy Anderson, Betty McKenna 

Chair: Tara Molson 

Minute Taker: Suzanne Shuba 

AGENDA ITEM DISCUSSION POINTS DECISIONS/ACTIONS 

Welcome, Tobacco 

Offering, Opening 

Prayer, Land 

Acknowledgment, and 

Supper 

Vanéa welcomed every to the meeting. 

Elder Margaret opened the meeting with a prayer. Tara 

offered tobacco to Elder Margaret. 

Mark acknowledged the location of every Regina Public 

school and the School Division Office on Treaty 4 land. 

Supper was provided by Nicky’s Café. 

 

Updates a) Sweat Lodge 

Vanéa provided information on the City’s Sweat Lodge 

located between the Murry and Tor Hill golf courses, 

noting that the City is allowing communities and 

organizations to utilize same.  Knowledge Keeper Jim 

provided additional information relative to bringing your 

own rocks, cleaning up, and fees for maintaining 

washrooms, etc.  Rick advised that plans to build a sweat 

lodge at the back of the parking lot of the mâmawêyatitân 

centre had been discussed but, in discussions with the City, 

they are hoping to build something in the area and, as the 

Division has a facility sharing agreement with the City, use 

of the City’s sweat lodge would be included.  He further 

noted that discussions are still ongoing with the City about 

rejuvenation of the area around the mâmawêyatitân centre.  

Elder Roland suggested that an Elder or Knowledge 

Keeper be part of those discussions with the funding 

partners.  He also encouraged the Division to watch for the 

YWCA’s sweat lodge that will be ready soon. 

b) Visit to Elder Murray Ironchild 

Jeff advised that Elder Murray had decided to step away 

from the Indigenous Education Advisory Council and, 

during a visit with him, he recommended that Knowledge 

Keepers Jim and Dale replace him on the Advisory 

Council.  Elder Murray urged the Division to give 

Actions: Vanéa would find 

out more information from 

the City representative on 

the requirements for using 

the Sweat Lodge. 

Vanéa would forward 

information on the IERF to 

Knowledge Keepers Jim 

and Dale. 

Vanéa would look into what 

agreement the Saskatoon 

School Division has in place 

relative to their finance 

department on Treaty land. 
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AGENDA ITEM DISCUSSION POINTS DECISIONS/ACTIONS 

Indigenous students their identity through more language 

and culture in the classroom, and to recruit more 

Indigenous teachers. 

c) Indigenous Education Responsibility Framework 

(IERF) 

Vanéa advised that the IERF is available on the 

Saskatchewan School Boards Association’s website.  She 

noted that each school is responsible for complete their 

IERF by May 2025, and that the rubric is used for the 

annual reporting to the Ministry of Education. 

d) Trustee Group – Harvesting Sage 

Jeff has agreed to take any interested Trustees sage 

gathering on September 24th, leaving Division Office at 

4:30PM. 

e) Enrolment Information of Indigenous Students for 

2024/25 School Year 

Vanéa advised that 17% of enrolment is self-declared 

Indigenous students with approximately 9% Indigenous 

employees in the Division.  Rick advised that Reagan 

Lowe usually presents a breakdown of the numbers during 

her biannual Human Resources accountability reports to 

the Board.  Ted asked for clarification on the Saskatchewan 

Human Rights threshold; Rick advised that the Division is 

above that threshold but would like to see a higher 

percentage of Indigenous staff.  Adam inquired about 

having our Payroll department moved to Treaty 4 land.  

Jeff noted that he saw a presentation about finance 

departments moving to Treaty land; Vanéa advised that she 

would look into what agreement the Saskatoon School 

Division has in place.  Knowledge Keeper Dale provided 

background information on being tasked with addressing 

retention of Indigenous officers.  Elder Roland shared his 

thoughts on the teaching profession on and off reserves. 

North Regina Joint-Use 

School Name – Tawâw 

School 

Vanéa advised that the new name of the North Regina 

joint-use school was announced – Tawâw School. 

 

Cultural/Physical 

Audit of Division Office 

Vanéa advised that student art will be collected by the next 

Indigenous Education Advisory Council meeting for 

everyone to choose which ones will be framed and put on 

the walls at Division Office. 

Vanéa further advised that the two Regina school divisions 

collaborated with Reconciliation Regina and the City to 

have 10 crosswalks each that will be painted orange.  She 

noted that about 30 schools answered the call for interest 

and eight elementary and two high schools throughout 

various areas of the city were chosen.  Reconciliation 

Regina paid for all the supplies and students and staff will 

paint the crosswalks 

Action: Vanéa will collect 

student art by the next 

Indigenous Education 

Advisory Council meeting. 
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AGENDA ITEM DISCUSSION POINTS DECISIONS/ACTIONS 

Other Business Vanéa advised this, as Tara is not seeking re-election in the 

upcoming School Board Elections, this will be her last 

Indigenous Education Advisory Council meeting.  She 

thanked Tara for giving her time to the Advisory Council 

and to the Board and presented her with a parting gift. 

 

Diversity 

Acknowledgment 

Tara acknowledged that every student, staff and 

community member has equal value as prescribed under 

the United Nations Universal Declaration of Human Rights 

and the Saskatchewan Human Rights Code, noting that 

diversity makes us stronger. 

 

Closing Prayer and 

Adjournment 

Elder Margaret closed the meeting with prayer. 

The meeting was adjourned. 

Time of meeting: 5:00-6:45 PM. 

 

 

 

 



 

COMMITTEE MEMBERS: Trustees, Council Elder Representatives, Mark Haarmann, Rick Steciuk, Vanéa Cyr, Jeff Cappo 

TERMS OF REFERENCE 

To strengthen First Nations, Métis, and Inuit student academic achievement, in learning environments that are equitable, culturally 

responsive and meaningful; To provide ongoing direction and support to school staff as they develop and deliver plans oriented to 

Indigenous knowledge transfer; To advise the Board on policy matters related to Indigenous education, and assisting the Board in 

developing partnerships with Indigenous organizations and governments; To annually review of the progress toward the academic 

achievement of First Nations, Métis, and Inuit students; Meet three times per school year. 
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The Board of Education 
of the Regina School Division No. 4 of Saskatchewan 

Meeting of the Indigenous Education Advisory Council 
A Standing Committee of the Regina Board of Education 

Tuesday, September 17, 2024 
4:30 PM to 7:00 PM 

Multicultural Room 
Regina Public Schools Division Office 

1600 4th Avenue 

AGENDA 
Chair:  Tara Molson 

1. Welcome and Introductions – Vanéa Cyr 

2. Tobacco Offering – Tara Molson to Elder Margaret Rockthunder 

3. Opening Prayer – Elder Margaret Rockthunder 

4. Land Acknowledgment – Mark Haarmann 

5. Supper 

6. Updates: 

a. Sweat Lodge: City (Audra Young) 

b. Visit to Murray Ironchild 

c. Indigenous Education Responsibility Framework (IERF) 

d. Trustee Group – Harvesting Sage 

e. Enrolment Information of Indigenous students for 2024/25 school year 

7. North Regina Joint-Use School Name – Tawâw School 

8. Cultural/Physical Audit of Division Office 

9. Other Business 

10. Diversity Acknowledgment – Tara Molson 

11. Closing Prayer and Adjournment – Elder Margaret Rockthunder 
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REGINA BOARD OF EDUCATION  8a 

 

BOARD MEETING DATE: OCTOBER 8, 2024 

TOPIC: ASSOCIATE SCHOOLS AGREEMENTS 

FORUM INTENT 

 Open Session  Delegation / Presentation 

 Closed Session  Decision 

  Discussion 

  Information 

 

BACKGROUND 

In 2012, Regina Public Schools renewed Memoranda of Agreement (MOA) with three associate 

schools: The Regina Christian School Association, Harvest City Christian Academy, and the Regina 

Huda School Incorporated. 

Periodic reviews of agreements is a good management practice to ensure contracts are up to date, 

consistent with current operations, and meeting the needs of all parties.  At the December 2022 Board 

meeting, the Board of Education passed a motion directing Administration to examine the terms of each 

associate school agreement, evaluate current practices, and to assess the alignment of associate schools 

with the values and priorities of Regina Public Schools. 

An associate school review committee, consisting of members from the Division senior leadership team, 

was established and tasked with conducting a formal review.  The committee worked collaboratively 

with administrative staff from the three associate schools to examine each agreement and then produced 

a report that outlined a number of recommendations for the Board to take into consideration. 

In December 2023, the Board passed a motion to establish an ad hoc Committee on Associate School 

Agreements to oversee discussion and development of updated agreements.  Membership on this 

Committee consisted of Lacey Weekes, Tara Molson, Cindy Anderson and Sarah Cummings 

Truszkowski.  This Committee reviewed the recommendations provided, met with associate school 

administration and representatives from their boards, and worked to update the current agreements. 

We would like to thank the administration and boards from each of the associate schools for their 

participation and willingness to work in partnership with us through this process. 

CURRENT STATUS 

The Memoranda of Agreement for all three associate schools have been updated and we have verbal 

agreements from all three associate schools to move forward in partnership.  Highlights of the new 

agreements include: 

• A four-year term, which will allow both parties to review the agreements at regular intervals; 

• Enhanced accountability and transparency, through requirements for associate schools to 

publicly report within specified timeframes on their annual budgets and audited financial 

statements, as well as prepare a year-end annual report on enrolments, revenues and expenses, 

programming and student achievement results; 

• Updated language in the termination clause, which provides clarity for both parties; 
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• A more robust insurance clause that incorporates a 2019 addendum; and 

• An overall update of the language to better reflect current practices. 

RECOMMENDATION 

It is recommended that the Board pass the proposed motions set out below to approve the attached 

Memorandum of Agreement with each of Regina Christian School Association, Harvest City Church 

Inc., and Regina Huda School Inc. 

PROPOSED MOTIONS 

1) That the Board approve the agreement with Regina Christian School Association as presented, with 

any minor edits approved by the Director of Education/CEO, and authorize the Chair to sign on 

behalf of the Board. 

2) That the Board approve the agreement with Harvest City Church Inc. as presented, with any minor 

edits approved by the Director of Education/CEO, and authorize the Chair to sign on behalf of the 

Board. 

3) That the Board approve the agreement with Regina Huda School Inc. as presented, with any minor 

edits approved by the Director of Education/CEO, and authorize the Chair to sign on behalf of the 

Board. 

PREPARED BY DATE ATTACHMENTS 

Rick Steciuk, Deputy Director of Student Achievement and 

School Services 

Naomi Mellor, Deputy Director of Division Services/CFO 

October 4, 2024  Yes      No 
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MEMORANDUM OF AGREEMENT 

 

THIS MEMORANDUM OF AGREEMENT made this _____ day of __________, 2024. 

 

BETWEEN: 

 

Board of Education of the 

Regina School Division No. 4 of Saskatchewan 

(hereinafter called “the School Division”) 

 

- and - 

 

Regina Christian School Association 

(hereinafter called “the Associate School”) 

 

 

WHEREAS the School Division operates the Pre-Kindergarten to Grade 12 Public School 

Division in the City of Regina, in the Province of Saskatchewan, pursuant to the provisions of 

The Education Act, 1995; 

 

AND WHEREAS the Associate School is a non-profit corporation operating an independent 

school, eligible for associate school status, that has, as its principal objective, the advancement of 

education from a faith-based perspective; 

 

AND WHEREAS the School Division has the authority under The Education Act, 1995, and the 

Associate School has the authority as a non-profit corporation, to enter into agreements for any 

purpose considered necessary and advantageous to the quality and efficiency of educational and 

related services available to school-age children; 

 

AND WHEREAS the parties previously entered into an agreement dated June 2012, with an 

addendum dated June 2019, and it is the intention of the parties to continue an associate school 

arrangement; 

 

NOW, THEREFORE, THIS AGREEMENT WITNESSETH that, in consideration of the mutual 

covenants and agreements contained herein, the parties covenant and agree, as follows: 

 

ARTICLE 1 – INTERPRETATION 

 

1.1. In this agreement, and in any schedules or appendices attached to it, or any amendments 

to same, the terms utilized shall have the same meaning as specified in The Education 

Act, 1995, and any regulations made thereunder. 

 

1.2. This Memorandum of Agreement replaces the agreement between the parties dated June 

2012, with an addendum dated June 2019, and any other agreements and constitutes the 

entire agreement between the parties; there are no collateral agreements or 

representations except as contained herein.  
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1.3. The organization of this agreement into sections and the insertion of headings are for 

convenience of reference only and shall not affect its interpretation and construction. 

 

1.4. This agreement is subject to and shall be interpreted according to the laws of the Province 

of Saskatchewan. 

 

1.5. To the best of its knowledge, no provision of this agreement conflicts with any agreement 

that the School Division has entered into with its various employee groups. In the event 

that a conflict arises between application of this agreement and any other the School 

Division has, or may in the future have, with its employee groups, the parties hereto agree 

that this agreement shall be amended to remedy such conflict so that same conforms with 

any such other agreement. 

 

ARTICLE 2 – TERM 

 

2.1. This agreement shall take effect on November 1, 2024, and expire on June 30, 2028. 

 

2.2. The parties may, upon mutual agreement, extend the terms of this agreement on the same 

terms and conditions contained herein for an agreed upon term not to exceed four (4) 

years. 

 

2.3. Unless notice to terminate pursuant to Article 10.3 has been given by either party, prior to 

the end of the term, and upon at least nine (9) months’ notice from one party to the other, 

the parties shall enter into negotiations to renew and amend this agreement as needed to 

suit current circumstances. 

 

2.4. Provided no party objects, this agreement may extend beyond its expiration date until the 

agreement is renegotiated, pursuant to Article 2.3, on terms acceptable to both parties, 

failing which, either party may terminate this agreement, as extended, pursuant to Article 

10 of this agreement. 

 

2.5. This agreement may be reviewed on the initiative of either party for any reason. Where a 

review of the agreement is initiated, both parties shall negotiate in good faith with the 

goal of reaching a mutually satisfactory amendment to this agreement. If the parties are 

not able to reach such satisfactory amendment to this agreement, the agreement shall be 

terminated in accordance with Article 10. 

 

ARTICLE 3 – STAFF 

 

3.1. The teaching staff of the Associate School shall: 

 

a) Be employees of, and will be paid by, the School Division with all rights and 

responsibilities associated therewith and governed by the policies, procedures and 

practices of the School Division applicable to its employees; and 

 

b) Be members of the appropriate employee bargaining unit within the School Division.  
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3.2. The non-teaching staff of the Associate School shall be and remain employees of the 

Associate School and, as such, shall be governed by the policies, procedures and 

practices of the Associate School. Nothing herein contained shall be construed to 

establish an employer/employee relationship between said employees and the School 

Division. 

 

3.3. The School Division will work collaboratively with the Principal of the Associate School 

to jointly recruit, select, and place the teaching staff for the Associate School following 

the hiring practices of the School Division and taking into account the objectives of the 

Associate School. 

 

a) A teacher at the Associate School is entitled to request a transfer as a teacher to 

another School Division public school, following the School Division’s transfer 

request process. 

 

b) A Principal or Vice Principal at the Associate School is entitled to request a transfer 

as a teacher to another School Division public school. 

 

c) Principal and Vice Principal appointments shall be limited to the Associate School. 

Should a Principal or Vice Principal at the Associate School desire a Principal or Vice 

Principal appointment in a School Division public school, the Principal or Vice 

Principal must proceed through the School Division’s hiring and placement process 

for Principals and Vice Principals, be successful and be appointed through the School 

Division’s hiring and placement process. 

 

3.4. The Associate School recognizes that the School Division determines teaching staff 

allocations annually in accordance with the teacher staffing formula utilized by the 

School Division for its operations. The Associate School agrees to operate the Associate 

School with approximately the same pupil-teacher ratio as identified in the School 

Division’s staffing formula; deviations are subject to approval by the School Division’s 

Superintendent assigned responsibility for associate schools. 

 

ARTICLE 4 – INSTRUCTIONAL OPERATIONS AND PROGRAMS 

 

4.1. The Associate School agrees to conform to the Saskatchewan Curriculum (as found at 

curriculum.gov.sk.ca), The Education Act, 1995 and related applicable regulations 

including but not limited to The Registered Independent Schools Regulations. 

 

4.2. Access to the School Division’s specialized program and ancillary professional staff 

(such as psychologists, speech-language pathologists, occupational therapists, social 

workers) shall be provided in accordance with the School Division’s established delivery 

model for all schools within the School Division. 

 

4.3. Enrolment of pupils in the Associate School shall be subject to parent/guardian 

acceptance of the principles of the Associate School and payment to the Associate School 

of the required tuition fees as determined by the Associate School. The Associate School 
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will make every effort to maintain affordable tuition fees and will post fees on its 

website. Admission may be limited by facility capacity as determined by the Associate 

School. 

 

4.4. The Associate School agrees to operate with the number of school days as specified by 

the Minister pursuant to subsection 163(2) of The Education Act, 1995, and, insofar as 

possible, adopt a school day and calendar to parallel the one established by the School 

Division. 

 

4.5. The Associate School agrees to operate the Associate School with approximately the 

same technology device ratios and technology policies as the School Division. 

 

ARTICLE 5 – FACILITIES AND SUPPLIES 

 

5.1. The Associate School shall, at its expense, assume full responsibility for provision, 

operation and maintenance of necessary facilities and grounds for the operation of the 

Associate School in accordance with facility guidelines established by the Ministry of 

Education and the School Division. 

 

5.2. The Associate School shall, at its expense, provide all equipment, supplies and materials 

necessary for the operation of the Associate School. 

 

5.3. The Associate School shall, at its expense, be responsible for the provision, scheduling 

and monitoring of all aspects of pupil transportation associated with operation of the 

Associate School. 

 

5.4. The School Division shall use its best efforts to include the Associate School in any bulk 

purchases of programs, equipment, or other items that the School Division intends to 

undertake. Such participation shall be at the sole option of the Associate School. 

 

ARTICLE 6 – FINANCIAL ARRANGEMENTS 

 

6.1. Annually, the Ministry of Education provides estimated annual operating grant funding to 

the Associate School through the School Division and reconciles the estimated operating 

grant to actual enrolments during the fiscal year. The School Division will pay the net 

operating grant to the Associate School monthly based on the following calculation: 

 

Ministry of Education Associate School Funding for the Associate School 

Less: 

i) Actual teacher salaries and benefits including supervision and substitute 

costs 

ii) Actual teacher professional development costs 

iii) Goods and services purchased by the School Division on behalf of the 

Associate School 

iv) Support Services factor (7%), as described in Article 6.2. 
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6.2. The Support Services factor covers the cost of ancillary professional and other supports 

the School Division provides to the Associate School, including but not limited to: 

salaries and benefits of ancillary professionals (such as psychologists, speech-language 

pathologists, occupational therapists, social workers, coordinators, supervisors) and other 

supports (such as Superintendents, Deputy Directors, Human Resources, Payroll and 

Finance staff, SSBA membership fee, insurance coverage for students and teaching staff, 

and various goods and services used in program delivery). The Support Services factor 

shall be seven percent (7%) of the annual Ministry of Education operating grant and is 

subject to mutual renegotiation should the scope or volume of Support Services change. 

 

6.3. Operating grants will be paid monthly by the last day of the month to the Associate 

School and will be accompanied by a financial reconciliation prepared by the School 

Division showing the Ministry of Education operating grant minus actual expenses 

incurred per Article 6.1. The Associate School will advise the School Division forthwith 

of any discrepancies or concerns with the School Division’s monthly financial 

reconciliation. 

 

6.4. Fiscal Year 

 

a) The Associate School’s fiscal year shall be for a 12-month period beginning between 

July 1 and September 1 and ending between June 30 and August 31. 

 

6.5. Annual Budget and Financial Statements 

 

a) Annually by August 31, the Associate School will submit to the Division and post on 

the Associate School’s website its approved budget for the fiscal year. 

 

b) Annually by December 31, the Associate School will submit to the Division and post 

on the Associate School’s website its audited financial statements for the fiscal year. 

 

6.6. The parties agree to meet annually following the release of the provincial budget to 

review the previous year’s arrangements, confirm enrolment projections for the 

upcoming school year and discuss the anticipated impacts of the upcoming year’s funding 

on the staffing and operations of the Associate School and School Division. 

 

ARTICLE 7 – INSURANCE 

 

7.1. The Associate School agrees to have the School Division, its employees, and any other 

persons whether remunerated by the School Division or not, who are carrying out duties 

on behalf of the Associate School, included as additional insureds on its various 

insurance policies; copies of same to be provided to the School Division annually upon 

renewal. 

 

7.2. The parties agree to carry and maintain during the term of this agreement, 

Comprehensive General Liability Insurance, including bodily injury (including death) 

and property damage liability of not less than $5,000,000 per occurrence.  
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7.3. The Associate School will protect, indemnify and save harmless the School Division 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the Associate School, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

7.4. The School Division will protect, indemnify and save harmless the Associate School 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the School Division, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

ARTICLE 8 – COMMUNICATION AND NOTICES 

 

8.1. The School Division agrees to post the Minutes of its regular Board meetings on the 

School Division’s website. 

 

8.2. The Associate School agrees to hold regular board meetings at least once per month and 

post the Minutes of its regular board meetings on the Associate School’s website. 

 

8.3. On the written request of the School Division, the Associate School shall submit to the 

School Division any records, reports, and other information in relation to the operation of 

the Associate School. 

 

8.4. Annually by December 31, the Associate School will publicly report on enrolments, 

revenues and expenses, programming and student achievement results through an Annual 

Report covering its fiscal year and post the Report to its website. 

 

8.5. Notices by one party to the other shall be given in writing, and shall be mailed, postage 

prepaid, or delivered to such other party as follows: 

 

To the School Division: 

Director of Education/CEO 

Regina School Division No. 4 of Saskatchewan 

1600 4th Avenue 

Regina, SK S4R 8C8 

dddivisionservices@rbe.sk.ca 

 

To the Associate School: 

Chairperson, Board of Directors 

Regina Christian School Association 

2505 23rd Avenue 

Regina SK  S4S 7K7 

<email address> 

  

mailto:dddivisionservices@rbe.sk.ca
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ARTICLE 9 – ASSETS 

 

9.1. All assets of the Associate School as established prior to the commencement of this 

agreement shall remain, during the period hereof, the assets of the Associate School. 

 

9.2. All assets of the School Division are and shall remain, during the term hereof, the assets 

of the School Division. 

 

9.3. All assets belonging to the Associate School shall, upon termination of this agreement, be 

retained by the Associate School, and similarly, all assets belonging to the School 

Division shall remain the property of the School Division. 

 

ARTICLE 10 – TERMINATION 

 

10.1. This agreement shall be subject to any requirements of the Ministry of Education 

(Saskatchewan) and the laws of Saskatchewan. If, pursuant to the aforementioned, it is a 

requirement that this agreement be terminated, then it shall be terminated in a way which 

is least disruptive to the students and staff, but within the bounds set out by law, and 

neither party shall be liable to the other for such early termination or any costs of same. 

 

10.2. The parties acknowledge that this agreement is entered into on the following conditions: 

 

a) That the Government of Saskatchewan, through the Ministry of Education, continues 

to provide the School Division with funding identified and targeted for the Associate 

School; 

 

b) That the Associate School shall raise sufficient revenues to meet its financial 

responsibilities in operating the Associate School as enumerated herein; and 

 

c) That there is a mutual desirability of the arrangement between the parties. 

 

If, during the term of this agreement, either party determines that a material change has 

occurred to any of the foregoing, the parties shall mutually attempt amendment of this 

agreement to reflect such material change, and if unable to do so, to arrange the 

termination of this agreement in a mutually acceptable manner which is least disruptive 

to the students and staff and in accordance with and as contemplated by Article 10.3. 

 

10.3. This agreement may be terminated prior to the expiration of the contract term by either 

party for any reason (including but not limited to the reasons outlined in Article 10.2) by 

delivering written notice of termination to the other not later than twelve months prior to 

the end of any school year, to be effective June 30 of that same year. 
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ARTICLE 11 – OBLIGATION TO ADHERE TO SCHOOL DIVISION 

ADMINISTRATIVE PROCEDURES 

 

11.1. The Associate School acknowledges and agrees that as part of its obligations under this 

agreement, it shall make best efforts to adhere to all School Division (Regina Public 

Schools) Administrative Procedures. If, during the term of this agreement, the Associate 

School is unable to adhere to any portion of a School Division Administrative Procedure, 

the Associate School shall forthwith advise the School Division. The School Division 

shall then assess the individual unique circumstances and shall have the sole authority to 

determine if the inability to adhere to the Administrative Procedure is fundamentally 

detrimental to the relationship to the extent that the School Division may consider 

termination of this agreement pursuant to Article 10.3. 

 

 

IN WITNESS WHEREOF the parties have hereunto affixed their corporate seals attested to by 

the hands of their duly authorized officers in that behalf on the day and year first above written. 

 

Board of Education of the Regina School 

Division No. 4 of Saskatchewan 

 

  

Sarah Cummings Truszkowski 

Board Chair 

 

  

Mark Haarmann, Director of 

Education/CEO 

 

Regina Christian School Association 

 

  

<Name, Board Chair> 

 

 

<Name and Title> 
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MEMORANDUM OF AGREEMENT 

 

THIS MEMORANDUM OF AGREEMENT made this _____ day of __________, 2024. 

 

BETWEEN: 

 

Board of Education of the 

Regina School Division No. 4 of Saskatchewan 

(hereinafter called “the School Division”) 

 

- and - 

 

Harvest City Church Inc. 

(hereinafter called “the Associate School”) 

 

 

WHEREAS the School Division operates the Pre-Kindergarten to Grade 12 Public School 

Division in the City of Regina, in the Province of Saskatchewan, pursuant to the provisions of 

The Education Act, 1995; 

 

AND WHEREAS the Associate School is a non-profit corporation operating an independent 

school, eligible for associate school status, that has, as its principal objective, the advancement of 

education from a faith-based perspective; 

 

AND WHEREAS the School Division has the authority under The Education Act, 1995, and the 

Associate School has the authority as a non-profit corporation, to enter into agreements for any 

purpose considered necessary and advantageous to the quality and efficiency of educational and 

related services available to school-age children; 

 

AND WHEREAS the parties previously entered into an agreement dated June 2012, with an 

addendum dated June 2019, and it is the intention of the parties to continue an associate school 

arrangement; 

 

NOW, THEREFORE, THIS AGREEMENT WITNESSETH that, in consideration of the mutual 

covenants and agreements contained herein, the parties covenant and agree, as follows: 

 

ARTICLE 1 – INTERPRETATION 

 

1.1. In this agreement, and in any schedules or appendices attached to it, or any amendments 

to same, the terms utilized shall have the same meaning as specified in The Education 

Act, 1995, and any regulations made thereunder. 

 

1.2. This Memorandum of Agreement replaces the agreement between the parties dated June 

2012, with an addendum dated June 2019, and any other agreements and constitutes the 

entire agreement between the parties; there are no collateral agreements or 

representations except as contained herein.  



 

16 

1.3. The organization of this agreement into sections and the insertion of headings are for 

convenience of reference only and shall not affect its interpretation and construction. 

 

1.4. This agreement is subject to and shall be interpreted according to the laws of the Province 

of Saskatchewan. 

 

1.5. To the best of its knowledge, no provision of this agreement conflicts with any agreement 

that the School Division has entered into with its various employee groups. In the event 

that a conflict arises between application of this agreement and any other the School 

Division has, or may in the future have, with its employee groups, the parties hereto agree 

that this agreement shall be amended to remedy such conflict so that same conforms with 

any such other agreement. 

 

ARTICLE 2 – TERM 

 

2.1. This agreement shall take effect on November 1, 2024, and expire on June 30, 2028. 

 

2.2. The parties may, upon mutual agreement, extend the terms of this agreement on the same 

terms and conditions contained herein for an agreed upon term not to exceed four (4) 

years. 

 

2.3. Unless notice to terminate pursuant to Article 10.3 has been given by either party, prior to 

the end of the term, and upon at least nine (9) months’ notice from one party to the other, 

the parties shall enter into negotiations to renew and amend this agreement as needed to 

suit current circumstances. 

 

2.4. Provided no party objects, this agreement may extend beyond its expiration date until the 

agreement is renegotiated, pursuant to Article 2.3, on terms acceptable to both parties, 

failing which, either party may terminate this agreement, as extended, pursuant to Article 

10 of this agreement. 

 

2.5. This agreement may be reviewed on the initiative of either party for any reason. Where a 

review of the agreement is initiated, both parties shall negotiate in good faith with the 

goal of reaching a mutually satisfactory amendment to this agreement. If the parties are 

not able to reach such satisfactory amendment to this agreement, the agreement shall be 

terminated in accordance with Article 10. 

 

ARTICLE 3 – STAFF 

 

3.1. The teaching staff of the Associate School shall: 

 

a) Be employees of, and will be paid by, the School Division with all rights and 

responsibilities associated therewith and governed by the policies, procedures and 

practices of the School Division applicable to its employees; and 

 

b) Be members of the appropriate employee bargaining unit within the School Division.  
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3.2. The non-teaching staff of the Associate School shall be and remain employees of the 

Associate School and, as such, shall be governed by the policies, procedures and 

practices of the Associate School. Nothing herein contained shall be construed to 

establish an employer/employee relationship between said employees and the School 

Division. 

 

3.3. The School Division will work collaboratively with the Principal of the Associate School 

to jointly recruit, select, and place the teaching staff for the Associate School following 

the hiring practices of the School Division and taking into account the objectives of the 

Associate School. 

 

a) A teacher at the Associate School is entitled to request a transfer as a teacher to 

another School Division public school, following the School Division’s transfer 

request process. 

 

b) A Principal or Vice Principal at the Associate School is entitled to request a transfer 

as a teacher to another School Division public school. 

 

c) Principal and Vice Principal appointments shall be limited to the Associate School. 

Should a Principal or Vice Principal at the Associate School desire a Principal or Vice 

Principal appointment in a School Division public school, the Principal or Vice 

Principal must proceed through the School Division’s hiring and placement process 

for Principals and Vice Principals, be successful and be appointed through the School 

Division’s hiring and placement process. 

 

3.4. The Associate School recognizes that the School Division determines teaching staff 

allocations annually in accordance with the teacher staffing formula utilized by the 

School Division for its operations. The Associate School agrees to operate the Associate 

School with approximately the same pupil-teacher ratio as identified in the School 

Division’s staffing formula; deviations are subject to approval by the School Division’s 

Superintendent assigned responsibility for associate schools. 

 

ARTICLE 4 – INSTRUCTIONAL OPERATIONS AND PROGRAMS 

 

4.1. The Associate School agrees to conform to the Saskatchewan Curriculum (as found at 

curriculum.gov.sk.ca), The Education Act, 1995 and related applicable regulations 

including but not limited to The Registered Independent Schools Regulations. 

 

4.2. Access to the School Division’s specialized program and ancillary professional staff 

(such as psychologists, speech-language pathologists, occupational therapists, social 

workers) shall be provided in accordance with the School Division’s established delivery 

model for all schools within the School Division. 

 

4.3. Enrolment of pupils in the Associate School shall be subject to parent/guardian 

acceptance of the principles of the Associate School and payment to the Associate School 

of the required tuition fees as determined by the Associate School. The Associate School 

will make every effort to maintain affordable tuition fees and will post fees on its 
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website. Admission may be limited by facility capacity as determined by the Associate 

School. 

 

4.4. The Associate School agrees to operate with the number of school days as specified by 

the Minister pursuant to subsection 163(2) of The Education Act, 1995, and, insofar as 

possible, adopt a school day and calendar to parallel the one established by the School 

Division. 

 

4.5. The Associate School agrees to operate the Associate School with approximately the 

same technology device ratios and technology policies as the School Division. 

 

ARTICLE 5 – FACILITIES AND SUPPLIES 

 

5.1. The Associate School shall, at its expense, assume full responsibility for provision, 

operation and maintenance of necessary facilities and grounds for the operation of the 

Associate School in accordance with facility guidelines established by the Ministry of 

Education and the School Division. 

 

5.2. The Associate School shall, at its expense, provide all equipment, supplies and materials 

necessary for the operation of the Associate School. 

 

5.3. The Associate School shall, at its expense, be responsible for the provision, scheduling 

and monitoring of all aspects of pupil transportation associated with operation of the 

Associate School. 

 

5.4. The School Division shall use its best efforts to include the Associate School in any bulk 

purchases of programs, equipment, or other items that the School Division intends to 

undertake. Such participation shall be at the sole option of the Associate School. 

 

ARTICLE 6 – FINANCIAL ARRANGEMENTS 

 

6.1. Annually, the Ministry of Education provides estimated annual operating grant funding to 

the Associate School through the School Division and reconciles the estimated operating 

grant to actual enrolments during the fiscal year. The School Division will pay the net 

operating grant to the Associate School monthly based on the following calculation: 

 

Ministry of Education Associate School Funding for the Associate School 

Less: 

v) Actual teacher salaries and benefits including supervision and substitute 

costs 

vi) Actual teacher professional development costs 

vii) Goods and services purchased by the School Division on behalf of the 

Associate School 

viii) Support Services factor (7%), as described in Article 6.2. 

 

6.2. The Support Services factor covers the cost of ancillary professional and other supports 

the School Division provides to the Associate School, including but not limited to: 

salaries and benefits of ancillary professionals (such as psychologists, speech-language 
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pathologists, occupational therapists, social workers, coordinators, supervisors) and other 

supports (such as Superintendents, Deputy Directors, Human Resources, Payroll and 

Finance staff, SSBA membership fee, insurance coverage for students and teaching staff, 

and various goods and services used in program delivery). The Support Services factor 

shall be seven percent (7%) of the annual Ministry of Education operating grant and is 

subject to mutual renegotiation should the scope or volume of Support Services change. 

 

6.3. Operating grants will be paid monthly by the last day of the month to the Associate 

School and will be accompanied by a financial reconciliation prepared by the School 

Division showing the Ministry of Education operating grant minus actual expenses 

incurred per Article 6.1. The Associate School will advise the School Division forthwith 

of any discrepancies or concerns with the School Division’s monthly financial 

reconciliation. 

 

6.4. Fiscal Year 

 

a) The Associate School’s fiscal year shall be for a 12-month period beginning between 

July 1 and September 1 and ending between June 30 and August 31. 

 

6.5. Annual Budget and Financial Statements 

 

a) Annually by August 31, the Associate School will submit to the Division and post on 

the Associate School’s website its approved budget for the fiscal year. 

 

b) Annually by December 31, effective December 31, 2025, the Associate School will 

submit to the Division and post on the Associate School’s website its audited 

financial statements for the fiscal year. The audited statements will include a separate, 

audited schedule (Schedule of School Operations) that breaks out revenues and 

expenses for the operation of the school in a format acceptable to the School 

Division. 

 

6.6. The parties agree to meet annually following the release of the provincial budget to 

review the previous year’s arrangements, confirm enrolment projections for the 

upcoming school year and discuss the anticipated impacts of the upcoming year’s funding 

on the staffing and operations of the Associate School and School Division. 

 

ARTICLE 7 – INSURANCE 

 

7.1. The Associate School agrees to have the School Division, its employees, and any other 

persons whether remunerated by the School Division or not, who are carrying out duties 

on behalf of the Associate School, included as additional insureds on its various 

insurance policies; copies of same to be provided to the School Division annually upon 

renewal.  
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7.2. The parties agree to carry and maintain during the term of this agreement, 

Comprehensive General Liability Insurance, including bodily injury (including death) 

and property damage liability of not less than $5,000,000 per occurrence. 

 

7.3. The Associate School will protect, indemnify and save harmless the School Division 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the Associate School, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

7.4. The School Division will protect, indemnify and save harmless the Associate School 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the School Division, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

ARTICLE 8 – COMMUNICATION AND NOTICES 

 

8.1. The School Division agrees to post the Minutes of its regular Board meetings on the 

School Division’s website. 

 

8.2. The Associate School agrees to hold regular board meetings at least once per month and 

post the Minutes of its regular board meetings on the Associate School’s website. 

 

8.3. On the written request of the School Division, the Associate School shall submit to the 

School Division any records, reports, and other information in relation to the operation of 

the Associate School. 

 

8.4. Annually by December 31, effective December 31, 2025, the Associate School will 

publicly report on enrolments, revenues and expenses, programming and student 

achievement results through an Annual Report covering its fiscal year and post the 

Report to its website. 

 

8.5. Notices by one party to the other shall be given in writing, and shall be mailed, postage 

prepaid, or delivered to such other party as follows: 

 

To the School Division: 

Director of Education/CEO 

Regina School Division No. 4 of Saskatchewan 

1600 4th Avenue 

Regina, SK S4R 8C8 

dddivisionservices@rbe.sk.ca 

  

mailto:dddivisionservices@rbe.sk.ca
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To the Associate School: 

Chairperson, Board of Directors 

Harvest City Church Inc. 

2202 8th Avenue N 

Regina SK  S4R 7T9 

<email address> 

 

ARTICLE 9 – ASSETS 

 

9.1. All assets of the Associate School as established prior to the commencement of this 

agreement shall remain, during the period hereof, the assets of the Associate School. 

 

9.2. All assets of the School Division are and shall remain, during the term hereof, the assets 

of the School Division. 

 

9.3. All assets belonging to the Associate School shall, upon termination of this agreement, be 

retained by the Associate School, and similarly, all assets belonging to the School 

Division shall remain the property of the School Division. 

 

ARTICLE 10 – TERMINATION 

 

10.1. This agreement shall be subject to any requirements of the Ministry of Education 

(Saskatchewan) and the laws of Saskatchewan. If, pursuant to the aforementioned, it is a 

requirement that this agreement be terminated, then it shall be terminated in a way which 

is least disruptive to the students and staff, but within the bounds set out by law, and 

neither party shall be liable to the other for such early termination or any costs of same. 

 

10.2. The parties acknowledge that this agreement is entered into on the following conditions: 

 

d) That the Government of Saskatchewan, through the Ministry of Education, continues 

to provide the School Division with funding identified and targeted for the Associate 

School; 

 

e) That the Associate School shall raise sufficient revenues to meet its financial 

responsibilities in operating the Associate School as enumerated herein; and 

 

f) That there is a mutual desirability of the arrangement between the parties. 

 

If, during the term of this agreement, either party determines that a material change has 

occurred to any of the foregoing, the parties shall mutually attempt amendment of this 

agreement to reflect such material change, and if unable to do so, to arrange the 

termination of this agreement in a mutually acceptable manner which is least disruptive 

to the students and staff and in accordance with and as contemplated by Article 10.3. 

 

10.3. This agreement may be terminated prior to the expiration of the contract term by either 

party for any reason (including but not limited to the reasons outlined in Article 10.2) by 

delivering written notice of termination to the other not later than twelve months prior to 

the end of any school year, to be effective June 30 of that same year.  
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ARTICLE 11 – OBLIGATION TO ADHERE TO SCHOOL DIVISION 

ADMINISTRATIVE PROCEDURES 

 

11.1. The Associate School acknowledges and agrees that as part of its obligations under this 

agreement, it shall make best efforts to adhere to all School Division (Regina Public 

Schools) Administrative Procedures. If, during the term of this agreement, the Associate 

School is unable to adhere to any portion of a School Division Administrative Procedure, 

the Associate School shall forthwith advise the School Division. The School Division 

shall then assess the individual unique circumstances and shall have the sole authority to 

determine if the inability to adhere to the Administrative Procedure is fundamentally 

detrimental to the relationship to the extent that the School Division may consider 

termination of this agreement pursuant to Article 10.3. 

 

 

IN WITNESS WHEREOF the parties have hereunto affixed their corporate seals attested to by 

the hands of their duly authorized officers in that behalf on the day and year first above written. 

 

Board of Education of the Regina School 

Division No. 4 of Saskatchewan 

 

  

Sarah Cummings Truszkowski 

Board Chair 

 

  

Mark Haarmann, Director of 

Education/CEO 

 

Harvest City Church Inc. 

 

  

Joel Wells, Board Chair 

 

 

<Name and Title> 
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MEMORANDUM OF AGREEMENT 

 

THIS MEMORANDUM OF AGREEMENT made this _____ day of __________, 2024. 

 

BETWEEN: 

 

Board of Education of the 

Regina School Division No. 4 of Saskatchewan 

(hereinafter called “the School Division”) 

 

- and - 

 

Regina Huda School Inc. 

(hereinafter called “the Associate School”) 

 

 

WHEREAS the School Division operates the Pre-Kindergarten to Grade 12 Public School 

Division in the City of Regina, in the Province of Saskatchewan, pursuant to the provisions of 

The Education Act, 1995; 

 

AND WHEREAS the Associate School is a non-profit corporation operating an independent 

school, eligible for associate school status, that has, as its principal objective, the advancement of 

education from a faith-based perspective; 

 

AND WHEREAS the School Division has the authority under The Education Act, 1995, and the 

Associate School has the authority as a non-profit corporation, to enter into agreements for any 

purpose considered necessary and advantageous to the quality and efficiency of educational and 

related services available to school-age children; 

 

AND WHEREAS the parties previously entered into an agreement dated June 2012, with an 

addendum dated June 2019, and it is the intention of the parties to continue an associate school 

arrangement; 

 

NOW, THEREFORE, THIS AGREEMENT WITNESSETH that, in consideration of the mutual 

covenants and agreements contained herein, the parties covenant and agree, as follows: 

 

ARTICLE 1 – INTERPRETATION 

 

1.1. In this agreement, and in any schedules or appendices attached to it, or any amendments 

to same, the terms utilized shall have the same meaning as specified in The Education 

Act, 1995, and any regulations made thereunder. 

 

1.2. This Memorandum of Agreement replaces the agreement between the parties dated June 

2012, with an addendum dated June 2019, and any other agreements and constitutes the 

entire agreement between the parties; there are no collateral agreements or 

representations except as contained herein.  
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1.3. The organization of this agreement into sections and the insertion of headings are for 

convenience of reference only and shall not affect its interpretation and construction. 

 

1.4. This agreement is subject to and shall be interpreted according to the laws of the Province 

of Saskatchewan. 

 

1.5. To the best of its knowledge, no provision of this agreement conflicts with any agreement 

that the School Division has entered into with its various employee groups. In the event 

that a conflict arises between application of this agreement and any other the School 

Division has, or may in the future have, with its employee groups, the parties hereto agree 

that this agreement shall be amended to remedy such conflict so that same conforms with 

any such other agreement. 

 

ARTICLE 2 – TERM 

 

2.1. This agreement shall take effect on November 1, 2024, and expire on June 30, 2028. 

 

2.2. The parties may, upon mutual agreement, extend the terms of this agreement on the same 

terms and conditions contained herein for an agreed upon term not to exceed four (4) 

years. 

 

2.3. Unless notice to terminate pursuant to Article 10.3 has been given by either party, prior to 

the end of the term, and upon at least nine (9) months’ notice from one party to the other, 

the parties shall enter into negotiations to renew and amend this agreement as needed to 

suit current circumstances. 

 

2.4. Provided no party objects, this agreement may extend beyond its expiration date until the 

agreement is renegotiated, pursuant to Article 2.3, on terms acceptable to both parties, 

failing which, either party may terminate this agreement, as extended, pursuant to Article 

10 of this agreement. 

 

2.5. This agreement may be reviewed on the initiative of either party for any reason. Where a 

review of the agreement is initiated, both parties shall negotiate in good faith with the 

goal of reaching a mutually satisfactory amendment to this agreement. If the parties are 

not able to reach such satisfactory amendment to this agreement, the agreement shall be 

terminated in accordance with Article 10. 

 

ARTICLE 3 – STAFF 

 

3.1. The teaching staff of the Associate School shall: 

 

a) Be employees of, and will be paid by, the School Division with all rights and 

responsibilities associated therewith and governed by the policies, procedures and 

practices of the School Division applicable to its employees; and 

 

b) Be members of the appropriate employee bargaining unit within the School Division.  
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3.2. The non-teaching staff of the Associate School shall be and remain employees of the 

Associate School and, as such, shall be governed by the policies, procedures and 

practices of the Associate School. Nothing herein contained shall be construed to 

establish an employer/employee relationship between said employees and the School 

Division. 

 

3.3. The School Division will work collaboratively with the Principal of the Associate School 

to jointly recruit, select, and place the teaching staff for the Associate School following 

the hiring practices of the School Division and taking into account the objectives of the 

Associate School. 

 

a) A teacher at the Associate School is entitled to request a transfer as a teacher to 

another School Division public school, following the School Division’s transfer 

request process. 

 

b) A Principal or Vice Principal at the Associate School is entitled to request a transfer 

as a teacher to another School Division public school. 

 

c) Principal and Vice Principal appointments shall be limited to the Associate School. 

Should a Principal or Vice Principal at the Associate School desire a Principal or Vice 

Principal appointment in a School Division public school, the Principal or Vice 

Principal must proceed through the School Division’s hiring and placement process 

for Principals and Vice Principals, be successful and be appointed through the School 

Division’s hiring and placement process. 

 

3.4. The Associate School recognizes that the School Division determines teaching staff 

allocations annually in accordance with the teacher staffing formula utilized by the 

School Division for its operations. The Associate School agrees to operate the Associate 

School with approximately the same pupil-teacher ratio as identified in the School 

Division’s staffing formula; deviations are subject to approval by the School Division’s 

Superintendent assigned responsibility for associate schools. 

 

ARTICLE 4 – INSTRUCTIONAL OPERATIONS AND PROGRAMS 

 

4.1. The Associate School agrees to conform to the Saskatchewan Curriculum (as found at 

curriculum.gov.sk.ca), The Education Act, 1995 and related applicable regulations 

including but not limited to The Registered Independent Schools Regulations. 

 

4.2. Access to the School Division’s specialized program and ancillary professional staff 

(such as psychologists, speech-language pathologists, occupational therapists, social 

workers) shall be provided in accordance with the School Division’s established delivery 

model for all schools within the School Division. 

 

4.3. Enrolment of pupils in the Associate School shall be subject to parent/guardian 

acceptance of the principles of the Associate School and payment to the Associate School 

of the required tuition fees as determined by the Associate School. The Associate School 

will make every effort to maintain affordable tuition fees and will post fees on its 
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website. Admission may be limited by facility capacity as determined by the Associate 

School. 

 

4.4. The Associate School agrees to operate with the number of school days as specified by 

the Minister pursuant to subsection 163(2) of The Education Act, 1995, and, insofar as 

possible, adopt a school day and calendar to parallel the one established by the School 

Division. 

 

4.5. The Associate School agrees to operate the Associate School with approximately the 

same technology device ratios and technology policies as the School Division. 

 

ARTICLE 5 – FACILITIES AND SUPPLIES 

 

5.1. The Associate School shall, at its expense, assume full responsibility for provision, 

operation and maintenance of necessary facilities and grounds for the operation of the 

Associate School in accordance with facility guidelines established by the Ministry of 

Education and the School Division. 

 

5.2. The Associate School shall, at its expense, provide all equipment, supplies and materials 

necessary for the operation of the Associate School. 

 

5.3. The Associate School shall, at its expense, be responsible for the provision, scheduling 

and monitoring of all aspects of pupil transportation associated with operation of the 

Associate School. 

 

5.4. The School Division shall use its best efforts to include the Associate School in any bulk 

purchases of programs, equipment, or other items that the School Division intends to 

undertake. Such participation shall be at the sole option of the Associate School. 

 

ARTICLE 6 – FINANCIAL ARRANGEMENTS 

 

6.1. Annually, the Ministry of Education provides estimated annual operating grant funding to 

the Associate School through the School Division and reconciles the estimated operating 

grant to actual enrolments during the fiscal year. The School Division will pay the net 

operating grant to the Associate School monthly based on the following calculation: 

 

Ministry of Education Associate School Funding for the Associate School 

Less: 

ix) Actual teacher salaries and benefits including supervision and substitute 

costs 

x) Actual teacher professional development costs 

xi) Goods and services purchased by the School Division on behalf of the 

Associate School 

xii) Support Services factor (7%), as described in Article 6.2. 

 

6.2. The Support Services factor covers the cost of ancillary professional and other supports 

the School Division provides to the Associate School, including but not limited to: 

salaries and benefits of ancillary professionals (such as psychologists, speech-language 
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pathologists, occupational therapists, social workers, coordinators, supervisors) and other 

supports (such as Superintendents, Deputy Directors, Human Resources, Payroll and 

Finance staff, SSBA membership fee, insurance coverage for students and teaching staff, 

and various goods and services used in program delivery). The Support Services factor 

shall be seven percent (7%) of the annual Ministry of Education operating grant and is 

subject to mutual renegotiation should the scope or volume of Support Services change. 

 

6.3. Operating grants will be paid monthly by the last day of the month to the Associate 

School and will be accompanied by a financial reconciliation prepared by the School 

Division showing the Ministry of Education operating grant minus actual expenses 

incurred per Article 6.1. The Associate School will advise the School Division forthwith 

of any discrepancies or concerns with the School Division’s monthly financial 

reconciliation. 

 

6.4. Fiscal Year 

 

a) The Associate School’s fiscal year shall be for a 12-month period beginning between 

July 1 and September 1 and ending between June 30 and August 31. 

 

6.5. Annual Budget and Financial Statements 

 

a) Annually by August 31, the Associate School will submit to the Division and post on 

the Associate School’s website its approved budget for the fiscal year. 

 

b) Annually by December 31, the Associate School will submit to the Division and post 

on the Associate School’s website its audited financial statements for the fiscal year. 

 

6.6. The parties agree to meet annually following the release of the provincial budget to 

review the previous year’s arrangements, confirm enrolment projections for the 

upcoming school year and discuss the anticipated impacts of the upcoming year’s funding 

on the staffing and operations of the Associate School and School Division. 

 

ARTICLE 7 – INSURANCE 

 

7.1. The Associate School agrees to have the School Division, its employees, and any other 

persons whether remunerated by the School Division or not, who are carrying out duties 

on behalf of the Associate School, included as additional insureds on its various 

insurance policies; copies of same to be provided to the School Division annually upon 

renewal. 

 

7.2. The parties agree to carry and maintain during the term of this agreement, 

Comprehensive General Liability Insurance, including bodily injury (including death) 

and property damage liability of not less than $5,000,000 per occurrence.  
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7.3. The Associate School will protect, indemnify and save harmless the School Division 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the Associate School, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

7.4. The School Division will protect, indemnify and save harmless the Associate School 

from and against any and all costs, losses, damages, judgments, suits, actions or liabilities 

of any nature and kind which result from, relate to, or arise out of the actions or 

omissions of the School Division, its employees, agents, sub-contractors in connection 

with the operations of the Associate School. 

 

ARTICLE 8 – COMMUNICATION AND NOTICES 

 

8.1. The School Division agrees to post the Minutes of its regular Board meetings on the 

School Division’s website. 

 

8.2. The Associate School agrees to hold regular board meetings at least once per month and 

post the Minutes of its regular board meetings on the Associate School’s website. 

 

8.3. On the written request of the School Division, the Associate School shall submit to the 

School Division any records, reports, and other information in relation to the operation of 

the Associate School. 

 

8.4. Annually by December 31, the Associate School will publicly report on enrolments, 

revenues and expenses, programming and student achievement results through an Annual 

Report covering its fiscal year and post the Report to its website. 

 

8.5. Notices by one party to the other shall be given in writing, and shall be mailed, postage 

prepaid, or delivered to such other party as follows: 

 

To the School Division: 

Director of Education/CEO 

Regina School Division No. 4 of Saskatchewan 

1600 4th Avenue 

Regina, SK S4R 8C8 

dddivisionservices@rbe.sk.ca 

 

To the Associate School: 

President 

The Regina Huda School Incorporated 

40 Sheppard Street 

Regina, SK S4R 3M6 

<email address> 

  

mailto:dddivisionservices@rbe.sk.ca
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ARTICLE 9 – ASSETS 

 

9.1. All assets of the Associate School as established prior to the commencement of this 

agreement shall remain, during the period hereof, the assets of the Associate School. 

 

9.2. All assets of the School Division are and shall remain, during the term hereof, the assets 

of the School Division. 

 

9.3. All assets belonging to the Associate School shall, upon termination of this agreement, be 

retained by the Associate School, and similarly, all assets belonging to the School 

Division shall remain the property of the School Division. 

 

ARTICLE 10 – TERMINATION 

 

10.1. This agreement shall be subject to any requirements of the Ministry of Education 

(Saskatchewan) and the laws of Saskatchewan. If, pursuant to the aforementioned, it is a 

requirement that this agreement be terminated, then it shall be terminated in a way which 

is least disruptive to the students and staff, but within the bounds set out by law, and 

neither party shall be liable to the other for such early termination or any costs of same. 

 

10.2. The parties acknowledge that this agreement is entered into on the following conditions: 

 

g) That the Government of Saskatchewan, through the Ministry of Education, continues 

to provide the School Division with funding identified and targeted for the Associate 

School; 

 

h) That the Associate School shall raise sufficient revenues to meet its financial 

responsibilities in operating the Associate School as enumerated herein; and 

 

i) That there is a mutual desirability of the arrangement between the parties. 

 

If, during the term of this agreement, either party determines that a material change has 

occurred to any of the foregoing, the parties shall mutually attempt amendment of this 

agreement to reflect such material change, and if unable to do so, to arrange the 

termination of this agreement in a mutually acceptable manner which is least disruptive 

to the students and staff and in accordance with and as contemplated by Article 10.3. 

 

10.3. This agreement may be terminated prior to the expiration of the contract term by either 

party for any reason (including but not limited to the reasons outlined in Article 10.2) by 

delivering written notice of termination to the other not later than twelve months prior to 

the end of any school year, to be effective June 30 of that same year. 
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ARTICLE 11 – OBLIGATION TO ADHERE TO SCHOOL DIVISION 

ADMINISTRATIVE PROCEDURES 

 

11.1. The Associate School acknowledges and agrees that as part of its obligations under this 

agreement, it shall make best efforts to adhere to all School Division (Regina Public 

Schools) Administrative Procedures. If, during the term of this agreement, the Associate 

School is unable to adhere to any portion of a School Division Administrative Procedure, 

the Associate School shall forthwith advise the School Division. The School Division 

shall then assess the individual unique circumstances and shall have the sole authority to 

determine if the inability to adhere to the Administrative Procedure is fundamentally 

detrimental to the relationship to the extent that the School Division may consider 

termination of this agreement pursuant to Article 10.3. 

 

 

IN WITNESS WHEREOF the parties have hereunto affixed their corporate seals attested to by 

the hands of their duly authorized officers in that behalf on the day and year first above written. 

 

Board of Education of the Regina School 

Division No. 4 of Saskatchewan 

 

  

Sarah Cummings Truszkowski 

Board Chair 

 

  

Mark Haarmann, Director of 

Education/CEO  

 

Regina Huda School Inc. 

 

  

Dr. Ayman Aboguddah, Board Chair 

 

  

<Name and Title> 

 

 



 

31 

 
REGINA BOARD OF EDUCATION  8b 

 

BOARD MEETING DATE: OCTOBER 8, 2024 

TOPIC: 2024 SSBA AGM: SUBMISSION OF RESOLUTIONS 

FORUM INTENT 

 Open Session  Delegation / Presentation 

 Closed Session  Decision 

  Discussion 

  Information 

 

BACKGROUND 

The December 2024 Saskatchewan School Boards Association (SSBA) Fall General Assembly will 

include member discussion of proposed resolutions that, if passed by Assembly delegates, will guide the 

future work of the SSBA. 

CURRENT STATUS 

Regina Public trustees have suggested several potential resolutions that are now presented for Board 

endorsement.  Those that are endorsed by the Board will be submitted to the SSBA and, in December, 

all delegates to the General Assembly will consider, debate and vote on the proposed resolutions. 

Four potential resolutions are attached for Board review and discussion: 

• Provincial Whistleblower Hotline; 

• Environmental Education; 

• Public Disclosure of SSBA Compensation; and 

• Director of Education Qualifications. 

COMMUNICATIONS 

The voting results for all resolutions considered at the General Assembly will be posted on the SSBA 

website following the Assembly. 

RECOMMENDATION 

That the Board endorse in principle the following four resolutions for submission to the 2024 SSBA Fall 

General Assembly, subject to final edits approved by the Board Chair: 

• Provincial Whistleblower Hotline; 

• Environmental Education as part of core curriculum; 

• SSBA Public Accounts; and 

• Director of Education Qualifications. 

PROPOSED MOTION 

That the following resolutions and associated rationales be approved for submission to the 

Saskatchewan School Boards Association for presentation at the 2024 Annual Convention: 
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1) BE IT RESOLVED that the Saskatchewan School Boards Association tender for and manage a 

Provincial Whistleblower Hotline for fraud reporting in school divisions. 

2) BE IT RESOLVED that the Saskatchewan School Boards Association advocate to secure the 

Ministry of Education’s commitment to include environmental education as a core curriculum to 

prepare students for our changing environment. 

3) BE IT RESOLVED that the Saskatchewan School Boards Association prepare, publish, and 

release to all members in conjunction with annual audited financial statements, Public Accounts 

in the same form as School Division Public Accounts. 

4) BE IT RESOLVED that the Saskatchewan School Boards Association advocate to the Minister 

of Education to remove qualifications for Directors of Education from regulations and reinforce 

the autonomy of boards to making hiring decisions. 

PREPARED BY DATE ATTACHMENTS 

Naomi Mellor, Deputy Director of Division Services/CFO October 4, 2024  Yes      No 
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PROPOSED CONVENTION RESOLUTION 

 

 

BE IT RESOLVED that the Saskatchewan School Boards Association tender for and manage a 

Provincial Whistleblower Hotline for fraud reporting in school divisions. 

 

Regina S. D. No. 4 

 

(Note: This Resolution relates to Position Statement 1.2 Local Governance of Education.) 

 

Sponsor’s Rationale: 

 

As publicly funded organizations with responsibility for educating children and youth, school divisions 

must operate at the highest level of public trust and accountability.  Accordingly, school divisions have 

developed and implemented strong financial management practices, internal controls, and audits. 

 

Whistleblower protection is another important element of a financial risk management framework.  A 

whistleblower phone or online platform provides a means by which staff members can come forward 

with credible information on fraudulent, illegal, unethical, dishonest, or unsafe practices and other 

conduct that might cause financial and reputational loss to the school division.  Whistleblower policies 

protect good faith allegations and provide consequences for bad faith or malicious allegations. 

 

In response to Resolution 21-06, the Saskatchewan School Boards Association researched and drafted a 

Whistleblower Policy/Procedure for consideration by school divisions.  The Safe Disclosure Policy 

Template (Whistleblower) was developed and shared with all Boards and Directors for use if they deem 

appropriate in their own board/division policies and is available at: 

https://saskschoolboards.ca/publications/policy-advisories/. 

 

Operationalizing a whistleblower policy requires an externally hosted hotline (phone and/or web-based) 

to facilitate the safe disclosure and investigation of violations that a school division employee believes 

may be unlawful, dangerous to others, and/or injurious to the school division’s reputation. 

 

It is not practical for each of Saskatchewan’s 27 school divisions to contract for their own whistleblower 

service.  Therefore, this resolution proposes that the Saskatchewan School Boards Association prepare 

and release a tender for a provincial education sector whistleblower service and manage the contracted 

service provider (law firms, accounting firms, and others provide this service).  SSBA members would 

have the option to join the service for a fee based on equitable sharing of the contract cost among 

participating Boards. 

 

The contracted service would provide a confidential, secure, and externally hosted whistleblower service 

for all school divisions in a cost-effective way.  The firm administering the whistleblower hotline would 

refer any complaints received directly to the applicable Director of Education and/or Board Chair.  

Following up on and responding to complaints would be the responsibility of the school division. 

 

 

Cost of Resolution: 

 

Medium Cost – $1,000-$10,000 

 

https://saskschoolboards.ca/publications/policy-advisories/
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The proposed resolution action will draw upon Saskatchewan School Boards Association 

services/resources to draft a Request for Proposals and select the successful vendor.  Once a contract is 

in place, ongoing management of the contract will be minimal. 

 

Cost of resulting whistleblower contract to be shared among participating boards. 
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PROPOSED CONVENTION RESOLUTION 

 

 

BE IT RESOLVED that the Saskatchewan School Boards Association advocate to secure the 

Ministry of Education’s commitment to include environmental education as a core curriculum to 

prepare students for our changing environment. 

 

Regina S. D. No. 4 

 

(Note: This Resolution relates to Position Statement 2.1 Student Achievement.) 

 

Sponsor’s Rationale: 

 

Environmental literacy is one of the principal goals of environmental education.  It refers to the capacity 

to comprehend and critically assess the intricate interplay between human activities, ecological systems, 

and the changing climate.  Environmental literacy involves an understanding of climate science and 

environmental dynamics, together with sustainable practices and the ethical and social dimensions of 

environmental challenges.  Enhanced literacy empowers individuals to make informed decisions and 

adopt responsible behaviours.  This work in education is crucial because it equips individuals to engage 

more effectively in developing and contributing to solutions.  It will also prepare the citizens and 

workforce of the future to be innovative, responsive, and resilient. 

 

The 2023 Galway and Field study found that young people are seeking honesty about the risks and 

uncertainties they see in the world around them.  Galway and Field sum up the message from young 

people as “Just teach it.” 

 

The Organization for Economic Cooperation and Development’s 2021 report, “Beyond Academic 

Learning,” underlines that educational success involves more than building cognitive and technical 

knowledge.  Social and emotional skills such as critical thinking, communication, collaboration, 

compassion, and curiosity are also necessary to help children and youth navigate a future defined by 

climate change, nature loss, and waste and pollution.  Education equips learners with the knowledge 

they need to make real change, but it also inspires the cognitive skills to make connections between 

environmental issues and their impact on the learner’s everyday reality. 

 

Experts at Stanford University systematically searched the academic literature and analyzed 119 peer-

reviewed studies published over a 20-year period that measured the impacts of environmental education 

for K-12 students.  The review found clear evidence that environmental education programs provide a 

variety of benefits.  In studies reviewed, environmental education was shown to improve the following: 

 

• Knowledge in science, mathematics, reading, writing, and more. 

 

• Emotional and social skills, such as self-esteem, character development, teamwork, and 

leadership skills. 

 

• Environmentally friendly behaviour, such as reducing water use, increasing recycling, and 

participating in community cleanups. 

 

• Academic skills (21st century skills), such as critical thinking, oral communication, analytical 

skills, problem solving, and higher-order thinking. 

 

• Motivation to learn, including enthusiasm for and interest in school. 

https://www.sciencedirect.com/science/article/pii/S2667278223000032
https://naaee.org/programs/eeworks/benefits-k12-students
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• Civic interest and engagement, including feelings of civic responsibility, feelings of 

empowerment, and ability to act. 

 

The Mental Health Commission of Canada explains that when worry about the well-being of the 

environment becomes severe enough to cause distress and dysfunction, it is called “eco-anxiety.”  The 

2022 State of Public Health in Canada report emphasizes that climate change and eco-anxiety are 

looming public health crises that all governments must play a part to address.  Of note, a 2021 study 

published in a top medical journal found that among 10,000 youth in 10 countries, there was a higher 

level of climate anxiety than ever seen before.  In one Canadian study, at least 58% of youth reported 

feeling afraid, sad, anxious, and powerless in the face of climate change (Galway and Field, 2023).  

Nearly 40% said that feelings about climate change negatively affect their daily life. 

 

UNESCO’s “Getting every school climate-ready” report found that only half of the national curricula 

in the world refer to climate change and only 23% of teachers can explain well how to act on 

climate change.  In another survey done in 166 countries with 17,000 young people in 2022, UNESCO 

found that 70% of youth cannot explain climate change.  In response to these gaps, UNESCO has called 

for environmental education to be a core curriculum component in all countries by 2025. 

 

E. Field, P. Schwartzberg, P. Berger, and S. Gawron (2020), Climate Change Education in the Canadian 

Classroom. Retrieved from EdCan Network. 

 

“Education is key to addressing climate change,” United Nations [website], un.org (accessed November 

1, 2023). 

 

 

Cost of Resolution: 

 

Medium Cost – $1,000-$10,000 

 

In consideration of the need for consultation, advocacy and sector engagement, this resolution is 

medium cost (1K to 10K) according to the SSBA’s resolution costing rubric. 

 

 

  

https://www.canada.ca/en/public-health/corporate/publications/chief-public-health-officer-reports-state-public-health-canada/state-public-health-canada-2022/report.html
https://unesdoc.unesco.org/ark:/48223/pf0000379591
https://unesdoc.unesco.org/ark:/48223/pf0000383615
https://www.edcan.ca/articles/climate-change-education-canada/
https://www.edcan.ca/articles/climate-change-education-canada/
https://www.un.org/en/climatechange/climate-solutions/education-key-addressing-climate-change
https://www.un.org/en/climatechange/climate-solutions/education-key-addressing-climate-change
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PROPOSED CONVENTION RESOLUTION 

 

 

BE IT RESOLVED that the Saskatchewan School Boards Association prepare, publish, and 

release to all members in conjunction with annual audited financial statements, Public Accounts 

in the same form as School Division Public Accounts. 

 

Regina S. D. No. 4 

 

(Note: This Resolution relates to Position Statement 3.1 Education Investment, specifically point 3 

Transparency and Accountability.) 

 

Sponsor’s Rationale: 

 

Financial transparency and accountability is essential to trust within a member-based organization.  To 

maintain trust, leaders should provide accurate and complete information on the financial status of the 

organization. 

 

Resolution 21-09 required the SSBA to “publish a membership report identifying its expenditures with a 

reasonable amount of specificity, including the amount of remuneration paid to SSBA employees and 

board members”. 

 

In response, the SSBA executive approved the email distribution of the Membership Payee Disclosure 

Report to Board Chairs at the time that the Annual Report is published.  The report is now part of the 

SSBA’s annual reporting. 

 

This resolution seeks to further enhance accountability by requiring the SSBA to publish and release to 

all member boards, with the SSBA’s annual financial statement and audit, Public Accounts in the same 

form as school divisions: 

 

• SSBA Executive remuneration as follows: 

 

Name Remuneration Travel 
Professional 

Development Other Total 

  In 
Province 

Out of 
Province 

In 
Province 

Out of 
Province 

  

        

        

 

• Payees who received payments for salaries, wages, honorariums, etc., which total $50,000 or 

more. 

 

• Payees who received a total of $50,000 or more for the provision of goods and services. 

 

• Other payees who receive a total of $50,000 or more and are not included in the above 

categories. 

 

Boards of education are required by provincial regulation to prepare Public Accounts and it is 

reasonable that the SSBA, as the voice of boards, be held to the same standards.  This reporting format 

will ensure that all member boards receive timely and complete financial information about the SSBA. 
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Cost of Resolution: 

 

Low Cost – < $1,000 

 

There is minimal likelihood of the resolution action resulting in unanticipated costs for boards of 

education and/or the SSBA as the cost factors of the resolution are generally known and this information 

is already compiled. 
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PROPOSED CONVENTION RESOLUTION 

 

 

BE IT RESOLVED that the Saskatchewan School Boards Association advocate to the Minister of 

Education to remove the qualifications for Directors of Education from regulations and reinforce 

the autonomy of boards to make hiring decisions. 

 

Regina S. D. No. 4 

 

(Note: This Resolution relates to Position Statement 1.2, Local Governance of Education.) 

 

Sponsor’s Rationale: 

 

The School Division Administration Regulations section 43 require that Directors of Education hold a 

Professional A teaching certificate: 

 

 
 

In addition, The League of Educational Administrators, Directors and Superintendent Act, 1991 requires 

that a Director of Education be a member of LEADS.  LEADS bylaws state in part: 

 

 
 

The Director of Education is the chief executive officer for school divisions and, as such, this position 

requires broad-based leadership abilities and management skills.  This includes competencies in 

strategic thinking, communication, organizational design, relationship building, decision-making and 

financial management. 



 

40 

 

Boards of education are responsible for overseeing PreK to Grade 12 education within growing and 

increasingly diverse and complex education environments.  One of the key responsibilities of boards is 

to hire and work with the Director of Education.  Boards know their communities and organizations and 

are capable to hire a Director without needing specific qualifications that are determined by the Minister 

of Education. 

 

Specific qualifications for chief financial officer positions in school divisions were removed years ago, 

leaving divisions with the autonomy to determine the qualifications needed by their organization.  With 

the revision of section 43 of the regulations, each board would determine qualifications for the chief 

executive officer position as government ministries, crown corporations and other public sector 

organizations currently do.  Boards that believe a requirement for a teaching certificate is important 

would be free to continue to require this qualification. 

 

Boards of education are in the best position to assess and respond to the needs of each school division 

and should have full responsibility for determining the qualifications needed for the Director of 

Education in their school division. 

 

 

Cost of Resolution: 

 

Low Cost – < $1,000 

 

Requires advocacy work in the usual course of the SSBA’s meetings with the Minister. 
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REGINA BOARD OF EDUCATION  8c 

 

BOARD MEETING DATE: OCTOBER 8, 2024 

TOPIC: BOARD MEETING DATES 

FORUM INTENT 

 Open Session  Delegation / Presentation 

 Closed Session  Decision 

  Discussion 

  Information 

 

BACKGROUND 

At the June 11, 2024 meeting, the Board approved the 2024-25 Organizational meeting for  

November 14, 2024 and the regular Board meeting for November 19, 2024. 

To allow sufficient preparation and orientation time following the November 13, 2024 election, the 

Board is asked to reconsider these dates. 

CURRENT STATUS 

Administration has scheduled new Board orientation sessions for: 

• November 18, 2024 from 9:00 AM to 4:30 PM, and 

• November 19, 2024 from 6:00 PM to 8:00 PM. 

The orientation dates are posted on the Regina Public Schools website and are included in candidate 

information packages. 

To allow sufficient orientation and planning time following the election and orientation sessions, 

Administration recommends that the Board reschedule: 

• The Organizational Meeting from November 14, 2024 to November 19, 2024 at 5:30 PM, and 

• The regular Board Meeting from November 19, 2024 to November 27, 2024 at 5:30 PM. 

COMMUNICATIONS 

Revised Board meeting dates will be posted on the Board page of the Regina Public Schools website. 

RECOMMENDATION 

Administration recommends that the Board reschedule: 

• The Organizational Meeting from November 14, 2024 to November 19, 2024 at 5:30 PM, and 

• The regular Board Meeting from November 19, 2024 to November 27, 2024 at 5:30 PM. 
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PROPOSED MOTION 

That the following Board meetings be scheduled commencing at 5:30 PM at the Regina Public School 

Board Office, 1600 4th Avenue, Regina: 

• November 19, 2024, to replace the 2024 Organizational Meeting previously scheduled for 

November 14, 2024; and 

• November 27, 2024, to replace the regular Board meeting previously scheduled for November 

19, 2024. 

PREPARED BY DATE ATTACHMENTS 

Naomi Mellor, Deputy Director of Division Services/CFO October 4, 2024  Yes      No 
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REGINA BOARD OF EDUCATION  9a 

 

BOARD MEETING DATE: OCTOBER 8, 2024 

TOPIC: 2024/2025 STUDENT ENROLMENT REPORT 

FORUM INTENT 

 Open Session  Delegation / Presentation 

 Closed Session  Decision 

  Discussion 

  Information 

 

BACKGROUND 

The Ministry of Education requires school divisions to reconcile enrolment data by September 30th of 

each school year.  The Division’s administration has been working with school-based personnel to 

ensure student enrolment data in the Ministry’s Student Data System accurately reflects the enrolments 

at each school. 

Please find below a graph indicating the actual September 30th enrolment numbers for the past nine 

years.  Also, included is an enrolment summary for the Division based on September 30th, 2024 

enrolment.  Comparative data to last year and to funded projections are provided. 

CURRENT STATUS 

Note that enrolments are still being reviewed and final figures may vary slightly from the values shown 

below. 
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Enrolment Summary by 
Grade 

September 30, 
2023 Actual 

2024-25 
Funded 

Projection 

September 30, 
2024 Actual 

Variance to 
September 2023 

Actuals 

Variance to 
2024-25 Funded 

Projection 

PreK 587 594 634 47 40 

Kindergarten 1,844 1,849 1,864 20 15 

Grades 1-8 15,897 16,188 16,299 402 111 

High School 7,758 8,080 8,162 404 82 

Total (No SaskDLC) 26,086 26,711 26,959 873 248 

 

Enrolment Summary by 
School Type 

September 30, 
2023 Actual 

2024-25 
Funded 

Projection 

September 30, 
2024 Actual 

Variance to 
September 2023 

Actuals 

Variance to 
2024-25 Funded 

Projection 

Associate Schools 1,655 1,731 1,809 154 78 

Home-based 282 281 315 33 34 

French Immersion 2,673 2,727 2,643 -30 -84 

      

SaskDLC Full-Time 292 292 261 -31 -31 

As per past practice, the Ministry of Education will recalculate operating grants for all school divisions 

based on actual enrolments.  This recalculation is expected in early December and will be reported to the 

Board in the First Quarter Financial Update. 

PREPARED BY DATE ATTACHMENTS 

Rick Steciuk, Deputy Director of Student Achievement and 

School Services 

Delaine Clyne, Supervisor of Strategic Supports 

October 4, 2024  Yes      No 
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REGINA BOARD OF EDUCATION  9b 

 

BOARD MEETING DATE: OCTOBER 8, 2024 

TOPIC: SCHOOL RESOURCE OFFICER PROGRAM PROGRESS 

FORUM INTENT 

 Open Session  Delegation / Presentation 

 Closed Session  Decision 

  Discussion 

  Information 

 

BACKGROUND 

During the October 12, 2023 Board meeting, a motion was passed that the Board receive the SRO 

Review Report and direct the Director of Education/CEO to work with Regina Catholic Schools and the 

Regina Police Service to update the SRO program and to develop a plan to implement culturally 

appropriate efforts toward Indigenous and BIPOC students, gender diverse students, students who are 

members of the 2SLGBTQIA+ community, vulnerable students, and all diverse populations. 

In January 2024 the steering committee, consisting of Darren Boldt, Sean Chase, Lorilee Davies and 

Dean Rae, assembled a working group consisting of members from all three partner organizations.  This 

team met three times before the end of the school year with the goal of developing actions/commitments 

to address concerns identified in the SRO Praxis report.  The group has been organized into six 

Collaborative Action Teams, which meet outside of the large group meetings, and report back to the 

larger group.  The Collaborative Action Teams are: 

1. Governance, Leadership & Reporting, 

2. Human Resource Process & Selection, 

3. Training, 

4. Practical Application & Operations, 

5. Communication, and 

6. Evaluation. 

CURRENT STATUS 

The large working group met on October 3rd and each Collaborative Action Team lead presented the 

actions/commitments they identified.  It was an opportunity for the large group to provide feedback and 

build upon one another’s ideas.  The goal is for many of the actions to begin during the 2024/2025 

school year with other actions being implemented next school year. 

COMMUNICATIONS 

The SRO report is posted on the Regina Public Schools website. 

PREPARED BY DATE ATTACHMENTS 

Mark Haarmann, Director of Education/CEO October 3, 2024  Yes      No 

 


